From 2017, any organisation that has 250 or more employees must publish and
report specific figures about their gender pay gap.

The gender pay gap is the difference between the average earnings of men and
women, expressed relative to men’s earnings.

The figures as presented below have been calculated using the ‘snapshot’ date of 5

April 2017.

The results of the gender pay gap is as follows:

GENDER PAY GAP REPORTING 2017

From the results, it would appear that the female median pay is slightly higher than the male

Upper  |Lower
Middle |Middle |Lower
Upper Quartile [Quartite  |Quartile  [Quartile
Male 68.75%| 59.38%| 90.63%| 43.08%
Female J125%| 40.63%| 9.38%| 66.92%
Mean £ 1473
Male [Median £ 12.1
Mean £ 13.72
Female |Median £ 1238
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median pay, as we employ more females in the median range than males.

However, the mean pay for males is slightly higher than the female mean pay as we employ
more males than females in our senior management structures. The difference stands at

females being paid 6.86% less overall than their male counterparts.

| confirm that the information presented is an accurate snapshot of the information held at

the time of the reporting period.

Paul McGrady

Director of Resources
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