
 

 

EDI Health check for boards 

 

Boards play a crucial role in setting and driving organisational approach to equality, diversity 

and inclusion through their leadership and strategy role and through focus on performance and 

assurance. 

Tai Pawb’s work often involves supporting, advising and training boards and governance 

professionals on Equality Diversity and Inclusion issues. Below is a series of questions which 

boards might find helpful in considering their approach to EDI issues. These can serve as the 

basis for discussion at board or committee meetings or governance EDI reviews.  

Not sure of the difference between equality, diversity and inclusion? You may find this graph 

helpful.  

If you would like to explore this area further, our tailored Equality, Diversity and Inclusion 

course for boards can provide your board with a platform and tools to start the conversation.  

 

Equality  

• How much do we know about EDI issues and how they translate to housing and the 

experiences of our tenants and staff? 

• To what extent are we aware of the legal and regulatory obligations in the context of EDI?  

• How proactive is our organisation in advancing and embedding equality, diversity and 

inclusion into our culture, practices and policies and to what extent do we assure ourselves 

of this?  

• Do we have a baseline for organisational strategy and performance on EDI – to what extent 

have we assessed where the organisation is now and where it wants to be? (do we have 

specific plans and targets for what we want to achieve?)  

• To what extent do the reports submitted to board consider EDI impacts of our plans or EDI 

aspects of our performance? To what extent do we ask the right questions to assure 

ourselves of fair impact of our decisions? 

 

Diversity 

• What is the value we place on diversity of our board members and wider diversity in 

leadership and teams? How is that reflected in our recruitment policies and practices? 

• To what extent does our board reflect the diversity of our communities? 

• Our board is skills based. How is diversity considered when recruiting for specific board 

skills?   

• To what extent do we value EDI expertise and/or experience as a skill? How do they feature 

in our board role descriptions/profiles? 

• To what extent do we invest time and/or resources into targeted recruitment practices? Is 

our targetting limited to sending adverts to minority community organisations?  

• Do we make the best use of succession planning to widen and diversify our networks or 

upskill potential board members? Can we explore board traineeship positions for potential 

board members who are not quite board ready? 

https://www.google.co.uk/imgres?imgurl=https%3A%2F%2Fmiro.medium.com%2Fmax%2F3796%2F1*1UzavSXYHqvPkfegTbZHDg.png&imgrefurl=https%3A%2F%2Fmedium.com%2F%40krysburnette%2Fits-2019-and-we-are-still-talking-about-equity-diversity-and-inclusion-dd00c9a66113&tbnid=w86TxZ6XpiBpvM&vet=12ahUKEwjviL_Vu5nxAhXQwIUKHTgyCZ0QMygAegUIARDBAQ..i&docid=8W2R85B3kq1jRM&w=1898&h=1692&q=equity%2C%20diversity%20and%20inclusion&ved=2ahUKEwjviL_Vu5nxAhXQwIUKHTgyCZ0QMygAegUIARDBAQ
https://www.taipawb.org/training/equality-diversity-awareness-courses/equality-diversity-awareness-board-members/
https://www.taipawb.org/training/equality-diversity-awareness-courses/equality-diversity-awareness-board-members/
https://www.taipawb.org/resources/
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty
https://gov.wales/housing-associations-registered-wales-regulatory-framework
https://www.taipawb.org/blog-story/quod-erat-demonstrandum-key-themes-from-qed/
https://www.youtube.com/watch?v=s5Vzue0FKAE
https://www.taipawb.org/wp-content/uploads/2020/10/Pobl-Deeds-Not-Words-infographic.pdf
https://www.taipawb.org/blog-story/case-study-customer-profiling-equality-impact-assessments-monmouthshire-housing/
https://www.taipawb.org/resources/tools-embed-quality/equality-impact-assessments/
https://www.taipawb.org/wp-content/uploads/2020/12/Board-Member-Recruitment.pptx


 
• To what extent do we explore and build relationships with diverse professional networks or 

community organisations to ensure widest possible reach?  

 

 

Inclusion and culture 

• How do we model inclusive EDI behaviours in our board meetings and communications? To 

what extent do we demonstrate that EDI issues are important?  

• To what extent do we know what it feels like for diverse people to work for our 

organisation?  Do all people feel like they belong and have influence? To what extent does 

the board set, monitor and assure itself of the inclusivity of our organisational culture?  

• How aware are we of our implicit bias and how it can affect discussions, behaviours and 

views?  

• Is EDI seen as area worth discussing at our board meetings? How much attention is it given 

and how does this compare to other areas? How comfortable are we to raise questions 

related to EDI?   

• Are we comfortable talking about racism, mental health, sexual orientation, gender identity 

and other EDI issues or does it generate discomfort? If so – how do we address it in 

ourselves and others? How is this reflected in wider organisational culture? 

• Are we comfortable to constructively challenge behaviours or practices that are or could be 

discriminatory or offensive? Do we have the right tools to do it? 

• Are we a culturally competent organisation?  

• How accessible are the board meetings and membership to different groups?  

 

https://www.taipawb.org/blog-story/the-salt-and-light-approach-how-aelwyd-housing-association-are-tackling-racial-inequality-head-on/
https://platfform.org/equality/anti-racism-statement/
https://knowledge.wharton.upenn.edu/article/belonging-at-work/
https://www.taipawb.org/training/equality-diversity-awareness-courses/unconscious-bias-workshop/
•%09How%20aware%20are%20we%20of%20our%20implicit%20bias%20and%20how%20it%20can%20affect%20discussions,%20behaviours%20and%20views?
https://corporate-rebels.com/improving-diversity-and-inclusion/
https://www.fairplaytalks.com/2020/11/19/how-can-organisations-start-to-address-workplace-race-inequality/
https://www.taipawb.org/training/equality-diversity-awareness-courses/challenging-discrimination/
https://www.taipawb.org/training/equality-diversity-awareness-courses/connect-with-respect/
https://www.taipawb.org/wp-content/uploads/2018/04/GPB45-Board-Diversity.pdf

